[bookmark: _GoBack]Syllabus HPW 420 
Instructor: Sallie M. Scovill, PhD, Professor
Office: Room 238B CPS
Email: Sscovill@uwsp.edu
Office Hours: after class or by appointment

Course Overview
This course focuses on applying research, knowledge, and skills to manage the wellness process within a workplace, fitness program, or community.  Students will examine the concepts of health productivity management; health promotion programs for worksite settings and consider principles of assessment, best practice evaluation, management strategies, organizational culture, specific disease management orientations and issues that affect participation in health promotion and health protection programs. Students will also learn to apply these principles to their desired work location.  The course will also introduce concepts on influencing personal and population choices related to behaviors and apply these to health promoting behavior change. 
Course Goals and Learning Outcomes
	Course Goal
	Learning Outcomes

	1. Students become more self-directed in their inquiries into the subject of HP Management.
	1a. Students will identify driving question(s) they have about the field that they want to learn more about.  
1b. & 2b. Students will define ways to Lead/Manage their Career & Wellness Growth.
1c. Students will synthesize information from assigned materials to facilitate other students’ learning.
1d. & 3d. Students learn how to use appropriate teaching methods to facilitate learning

	2. Students will understand skills needed to be a successful manager / leader of projects and people.
	1a. & 2a. Students will learn to successfully manage a project to completion, individually and in a group.
1b. &  2b. Students will define ways to Lead/Manage their Career & Wellness Growth.
2c. Students will demonstrate leadership and management skills in their course tasks.

	3. Students will understand how to apply best practice evidence-based strategies to different organizations, individuals, or populations to address need.
	3a. Students choose evidence-based strategies to support needs of the organization, individual, or population.  
3b. Students discriminate best practice strategies from leading, promising, and emerging practice.  
3c & 4c. Students will compare traits from behavior change theory to traits of “Influencers.”
1d. & 3d. Students learn how to use appropriate teaching methods to facilitate learning

	4. Students will be able to analyze themselves and others on how behaviors / risks contribute to culture of health (COH).
	4a. Students can recognize the elements crucial to development of a COH.
4b. Students can distinguish the challenges and barriers to behavior change in the individual.  
4c. Students will compare traits in behavior change theory to traits of “Influencers.”



Course Policies
Learning experts from Carnegie Mellon Foundation, The Ohio State University, and other educational experts agree that for every hour spent in class, students should be spending 2 hours out of class reading and working on assignments.  I feel a 1:1 is more appropriate with students.  You will have time in class throughout the semester to read, discuss, or work on assignments.  However, expectations should not be that all assignments will be completed in class.  You are expected to read, prepare for learning/ teaching assignments, and work as a team on projects or individual aspects of assignments outside of class.  
Areas to consider for success:  Attending class ON TIME for each in class scheduled date, taking notes and being able to reflect on topics covered in class, and READING the materials assigned.  Just because you are not teaching on a specific day does not mean you don't have to read the material assigned. 
POLICIES TO REMEMBER
1. All written, online, or presentation assignments as outlined in the syllabus should be written in APA format unless otherwise indicated.  APA format is summarized in the Publication Manual of the American Psychological Association.
2. Writing assignments – receive a one-point additional credit for attending the tutoring center for assistance in writing. 
3. Assignments turned into the dropbox and discussion boards should be typed. These should always be formatted in Word and if presenting, must use of PowerPoint. Each assignment does not have to spell this out as it is a standard course policy.  
· Using other formats will result in a delay of grades and result in reduction of points.  
4. Late Work - I will not accept any late work unless you notify me 24 hours before the assignment is due and get approval. Since class meets at 9:30 a.m., you will be required to notify me of any extensions you might need by the previous day. I will permit extensions for valid reasons, but no extensions or requests for missed points related to class participation.
5. If work is late you are still subject to a reduced score.  Each late day is reduced by 10% of the overall score. - For example, a ten-point assignment that is one day late will be reduced by 1 point.  A twenty-five-point assignment will be reduced by 2.5 points. 
6. Assignments are due on date of class and learning group work should be completed as such. Assignments that are not labeled "IN CLASS ASSIGNMENTS" or "CLASS PARTICIPATION" assignments are due at 11:59 p.m. of the due date in the appropriate dropbox, NOT by email.  
7. Class participation assignments are due IN CLASS and teaching plans must be in the dropbox 1/2 hour prior to the teaching date.  All students are expected to participate in online and in class discussions. 
8. Notes – students are expected to take notes so as to participate in class discussion and being able to refer back to previously covered information. This may be used for unscheduled quizzes and knowledge checks. Note taking is a sign of learning and processing information.     
9. Bring the appropriate books to class on the date of the assigned readings. 
Attendance
As outlined in this syllabus section and covered on the first day of class these are the attendance policies:
1. You are encouraged to attend class. I will take attendance every day, and anyone who misses more than three classes (unexcused) will be reduced 15 points. The reasoning behind this is that the work you do in class is crucial to your development as a manager, is expected professional behavior, and, therefore, you should be in class. Missing 6 (unexcused) or more classes will result in a failing grade with no exceptions.
2. Students are expected to attend all scheduled in class days.  Assignments are still due on date of class and learning group work should be completed.  All students are expected to participate in online and in class discussions. 
3. Please have respect for fellow students and the instructor. This includes being on time to class, refraining from talking with fellow students when NOT in group, or other discussion mode, leaving and returning to class for non-emergency reasons.  
4. Attendance is logged at the first of class.  It is your responsibility if you are late to notify the instructor.  Otherwise you are counted as absent. 
5. Late: a consistent pattern of lateness noted in the daily roll, will count as a missed day for each three occurrences. 
6. Absences – I appreciate when students let me, and other class members know when they are absent.  However, there are few excused absences are through notification to the instructor: family emergencies (illness/injury, death) or personal illness/injury.  Medical notes are a great way to track these absences.  See instructor for other questions.  
7. You are also expected to exhibit professional behavior (being on time, using time before or after class to get water, take bathroom breaks, ask questions unrelated to the course) while in class which includes being present, only using technology as appropriate for course assignments, and paying attention to anyone who is speaking or presenting during class.  This includes the professor, fellow students, and guest speakers.  
Policy on Instructional Modification
If you have a disability or condition that may require assistance or accommodation, or you have questions related to any accommodations for testing, note takers, readers, etc. please speak with the course instructor as soon as possible.  Student may also contact the Office of Disability Services with questions about such services.   
Class Resources
· Influencer: The New Science of Leading Change Second Edition
· Workplace Wellness that Works, First Edition, Laura Putnam
Grading
	GRADING SCALE

	94-100 %
	A   ( – 400)

	90-93 %
	A-  (270 – 281)

	87-89 %
	B+  (261 – 269)

	83-86 %
	B    (249 – 261)

	80-82 %
	B-   (240 – 248)

	70-79 %
	C    (210 – 239)

	65 – 69%
64 % and below
	D    (195 – 209)
F     (<195)


Class Assignments 400 POINTS TOTAL
Individual Assignments                                                                                  200
· Activity breaks                                                                                          		10 
· Weekly Reflections (weeks 2 – 15 a minimum of 10 required)       		100 
· Midterm Knowledge Check                                                                      	20
· Final Knowledge Check                                                                            		20
· Engagement during the semester                                                            	10
· Teaching                                                                                                   		50
· Plan
· Engagement of students – Active learning
· Covered essential elements
· Assessment of learning
Genius Hour                                                                                                     200
· Brainstorm topics of interest (listed)                                                                	5
· Create a Mind Map (individual)                                                                 	10
· Choose topic to investigate and construct driving question (individual)    	5
· Create Team Contract and Task Sheet (Group)                                        	20
· Development -  10
· End of the semester - 10
· Draft a Group Driving Question from mutually agreed upon topic              	5
· Presentation / justification to group on driving question (Group)              	10
·  Draft team proposal about topic investigation                                          	30
· Presentation (15)
· Written (15)
· Revisit draft proposal and driving question post updates                          	10
· Final Genius Hour                                                                                      		50
· Presentation and product review - 30
· Written Final Proposal - 20                       
· Assessment of team members                                                                  	30
· Mid Term - 15 
· End of Course - 15
· Providing feedback to other groups (Scores & written comments)           	25
· Driving Question - 5
· Draft Proposal - 10
· Final Presentation -10
